
         GOOD SPIRIT BIBLE CAMP

Position: Wrangler

Purpose: 
To assist the riding instructor with the horsemanship program, care for the 

physical needs of the animals, and be a spiritual leader to the campers.

Remuneration:
- $395 per week
- There will be a small deduction for room and board.

Requirements:
- Minimum 16 years old (must be 18 or graduated high school to be eligible 

for remuneration)
- Possess personal horsemanship abilities corresponding to the needs of 

the program
- Has high level of experience in horsemanship

Responsibilities:
1. Be on time for the pre-camp staff meeting and the post-camp debrief.
2. Hang out with the campers and build relationships with them.
3. Attend all scheduled activities including morning chapel and evening 

campfire.
4. Attend all morning staff meetings.
5. Ensure that the animals are fed, watered, groomed and ready for the 

program.
6. Care for and maintain all riding equipment and facilities.
7. Help the riding instructor lead the horsemanship skill including all lessons 

and trail rides.
8. Be prepared to share your faith with campers as opportunities arise.
9. Support other staff as needed.
10. Ensure the safety of all participants by insisting that GSBC policies are 

adhered to with regard to the horsemanship program.

Working Relationships
1. Reports directly to the Camp Director.
2. Works closely with the Riding Instructor, Program Director and others 

regarding assistance needed in any other area.
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