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Camp Nurse

To provide quality nursing care to the campers and staff at camp and be a continual presence
during all camp activities to contribute knowledge and professionalism in medically related incidences.

Requirements:
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Active registration with the Saskatchewan Registered Nurses Association
Either RN, LPN (with med. course) or RPN with current registration
Familiarity with the regulations and standards of nursing care in Saskatchewan
Current First Aid skills and certification

Current CPR

Submit a copy of current registration and complete a Criminal Record Check

Remuneration:
- $300 per week

Responsibilities:

12.
13.
14.

15.
16.
17.
18.

Check campers for itching and scratching at scalp. Meal line is a good place for lice
check.

Keep the first aid cabin neat and organized.

Be available during beach time.

Remind campers and staff to apply insect repellent.

Be in first aid cabin during the in office times as scheduled.

Do daily cabin checks during morning chapel time. Award points based on the standards
sheet.

Remind campers and staff to drink plenty of water in hot weather.

Enforce hand washing before meals.

Visit cabins before lights out to check for concerns.

. Be at the camp at least an hour before registration to prepare for camper arrival.

Sit at nursing table during registration and make sure that all camper medical information
is complete.

Collect all medication from campers and staff.

Get permissions from parents to administer stock medications if the need arises.

Discuss with the Head Cook any allergies or special diets (lactose intolerant, diabetic,
gluten, etc.)

Be on hand for all activities to watch for safety concerns and to treat any injuries.

Keep accurate records of all accidents and incidents using the appropriate forms.
Administer any medications at their scheduled fimes.

Fill out evaluations at weeks end.

Working relationships:

1
2.
3.

Work with the Program Director to address any safety concerns with the program.
Answer to the Camp Director.
Be prepared to help out in other areas of the camp.
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Position:
Camp Nurse

Goal:



To provide quality nursing care to the campers and staff at camp and be a continual presence during all camp activities to contribute knowledge and professionalism in medically related incidences.


Requirements:


1. Active registration with the Saskatchewan Registered Nurses Association

2. Either RN, LPN (with med. course) or RPN with current registration

3. Familiarity with the regulations and standards of nursing care in Saskatchewan


4. Current First Aid skills and certification


5. Current CPR


6. Submit a copy of current registration and complete a Criminal Record Check


Remuneration:


- $300 per week

Responsibilities:


1. Check campers for itching and scratching at scalp.  Meal line is a good place for lice check.

2. Keep the first aid cabin neat and organized.


3. Be available during beach time.


4. Remind campers and staff to apply insect repellent.


5. Be in first aid cabin during the in office times as scheduled.


6. Do daily cabin checks during morning chapel time.  Award points based on the standards sheet.


7. Remind campers and staff to drink plenty of water in hot weather.


8. Enforce hand washing before meals.


9. Visit cabins before lights out to check for concerns.


10. Be at the camp at least an hour before registration to prepare for camper arrival.


11. Sit at nursing table during registration and make sure that all camper medical information is complete.


12. Collect all medication from campers and staff.


13. Get permissions from parents to administer stock medications if the need arises.

14. Discuss with the Head Cook any allergies or special diets (lactose intolerant, diabetic, gluten, etc.)


15. Be on hand for all activities to watch for safety concerns and to treat any injuries.


16. Keep accurate records of all accidents and incidents using the appropriate forms.


17. Administer any medications at their scheduled times.


18. Fill out evaluations at weeks end.

Working relationships:

1. Work with the Program Director to address any safety concerns with the program.


2. Answer to the Camp Director.


3. Be prepared to help out in other areas of the camp.

